E.D. No. 76-20

STATE OF NEW JERSEY
BEFORE THE PUBLIC EMPLOYMENT RELATIONS COMMISSION

In the Matter of

LOCAL 245, JERSEY CITY PUBLIC
EMPLOYEES, INC.,
Charging Party,

-and=- Docket No. CO-76-121

LOCAL 246, JERSEY CITY PUBLIC
EMPLOYEES, INC.
Respondent.

SYNOPSIS

An Unfair Practice Charge has been filed which seeks
to block an election based upon allegations of improper conduct
in the procurement of the showing of interest. This decision is
issued in conjunction with the Decision and Direction of Election
in E.D. No. 76-19.

The Executive Director determines that in this matter, the
on-going representation process provides an adequate forum and
remedy for the allegations raised in the Unfair Practice Charge,
as they have also been raised in that proceeding. The use of the
representation process herein affords a more expeditious result
and one more consistent with the policies of the Act. The holding
of an Unfair Practice Hearing prior to an election in this case,
might exert undue pressure on the employees, thus jeopardizing the
fairness of the election. It would also undermine the confidentiality
of the showing of interest and allow the charging party to achieve
in the Unfair Practice proceeding that which is specifically
prohibited in the representation case. For these reasons the
Executive Director refuses to issue a complaint.
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STATE OF NEW JERSEY
BEFORE THE PUBLIC EMPLOYMENT RELATIONS COMMISSION

In the Matter of

LOCAL 245, JERSEY CITY PUBLIC
EMPLOYEES, INC.,
Charging Party,
Docket No. CO-76-121
-and-

LOCAL 246, JERSEY CITY PUBLIC

EMPLOYEES, INC.,
Respondent.

REFUSAL TO ISSUE COMPLAINT

An unfair practice charge was filed by Jersey City
Public Employees, Inc. Local 245, the incumbent in the companion
representation matter, Docket No. RO-76-44 (E.D. No. 76-19),
against Jersey City Public Employees, Inc. Local 246, the peti-
tioner in that matter, alleging unfair practices within the
meaning of N.J.S.A. 34:13A-5.4(b) (1) et seq. Thi/factual alle-

gations of that charge, set forth in full below, essentially

l/ T"Peter Schrieber, as President of Local 246, Jersey City Public
Employees, Inc. interfered with and coerced employees in the
exercise of the rights guaranteed to them under the New Jersey
Labor Mediation Act.

Peter Schrieber, as President of Local 246, Jersey City
Public Employees, Inc. together with one John Guerra did by
fraud, deceit and misrepresentation obtain signatures on a
petition filed with the Public Employment Relations Commission.

Peter Schrieber, as President of Local 246, Jersey City
Public Employees, Inc. together with one John Guerra filed a
petition with the Public Employment Relations Commission con-
taining forged signatures of members of Local 245, Jersey
City Public Employees, Inc.

Peter Schrieber, as President of Local 246, Jersey City
Public Employees, Inc. is and has interfered with the existence
of Local 245, Jersey City Public Employees, Inc.

(Continued)
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BY ORDER OF THE EXECUTIVE DIRECTOR

eff ey B. Tener
Executive Director
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